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Honorable Oita G. Johnston/ 




jL. 


Chairman 

Committee c m Pftnt Office fc Civil Service 
United States Senate 
Washington 25, D. C. 


Dear Mr. Chairman: 




Thank you for your letter of 12 January 1956, r e quest - 
“I ihe comments of this Agency on pending executive pay 
legislation. 

It is meat important that action be taken to raise 
executive pay scales in order to assist the Government in 
the recruitment and continuing employment of highly com- 
petent individuals for key posts. 

I believe that the provisions of S. 262ft, now before 
your Committee, represent a substantial advance over 
existing legislation governing the rates of compensation 
for executive positions within the Government. 

Sincerely, 


mm 


IG:NSP/blc (13 Feb. 56) 

Orig. & 4 - Addressee 
2 - Signer 

2 - Legislative Counsel w/basic 
2 - DD/S 

1 - IG 

2 - Personnel 

1 - Col. Grogan 


Allen W. Dulles 
Director 

DQ&UWT-K? R9, 

NO Hi CLASS. 


1 -Philip Young, Chairman, Civil S e r vice ’ Confrm s s i on 
1 - (Roger W. Jones, Assistant Director, Bureau of the B udget 


STAT 


Approved For Release 2002/06/13 


CIA-RDP80R01 731 R0001 0001 0088-8 


iLa * 



Approved Fo^^lease 


2002/06/13 : CIA-RDP80R017J 


1000100010088-8 


qall/A 

7-8 018A * 


ER -7-8 018A r 

PPS 51- l $7 A 


Hwprt M< Glin D. John* ton 
Unit«*£tates Senate 
Washington 25, D. C. 

Dear Senator Johnstons 




Thank yee fiir four letter of 12 January 1954, requesting the 
comments of this Agency on S. 2428 sad H. R. 7419. 

H.R. 7619 provides annual compensation for the Director of 
Central Intelligence at a rate equivalent to that proposed for Secretaries 
of the military departments and the Director of the Federal Bureau of 
Investigation. S. 2628 proposes compensation for the Director of Central 
Intelligence in the same relative category. The compensation for tits 
Deputy Director of Central Intelligence is the same under S. 2428 and 
H. H. 7619, but there is a difference between these bills as to the position 
of the Deputy Director relative toother executive officials. H.R. 7619 
places the Deputy Director of Central Intelligence at a level with the Under 
Secretaries of the military departments, the Dejpsqty Under Secretaries of 
the Department of State and toe Deputies of a number of agencies, at a 
category above toe Assistant Secretaries of the executive departments. 

S. 2628 establishes the rate of Compensation of toe Debuty Director of 
Central Intelligence at the canto level as provided in ton House Bill, but 
places tbs position in the sat mk category with Assistant Secretaries of the 
executive departments. \ 


I do not consider it appropriate for me to comment o 
of compensation proposed for either the Director or Deputy 


the amount 
i rector of 


Central Intelligence. 1 do 
having these positions eats 
branch. Otherwise, the fn 
be impaired by an implicit 
establishment and maintain 


cials of other Government departments. 


Fish to stress, however, toe importance of 
blished at the appropriate level in the executive 
actioning of all senior levels in the Agency would 
down-grading which raises obstacles tk toe 
•ace of proper working relationships witoyoffi- 
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1 believe il weald be appropriate for the position of Director of 
Central Intelligence to be established at the level of the Deputy Secretary 
of Defense* the Unde* Secretary of State and the senior Administrative 
Assistants to the Preslftaat, with whom he works on equal terms. The 
Director of Central Intelligence regularly participates in the deliberations 
of the National Security Council end is a full member of the Operations 
Coordinating Board. The Director acts as the senior intelligence advisor 
to the Government in addition to his responsibilities as the head of the 
Central Intelligence Agency. This distinction was recognised by the Congress 
in the National Security Ad of 1947* which established both the position and 
the Agency. In this c on n ec t i on, it may be noted that the recent Hoover 
Commission Task Force ccncernsd with intelligence activities recommended 
that the position of Director of Central Intelligence should be equated with 
that of the Deputy Secretary of Defense. 

2 believe that the position of the Deputy Director of Central Intelli- 
gence should bs established at the same level with the Deputy Under Secre- 
taries of State and the Under Secretaries of the military departments, 
irrespective of the amount of compensation involved. This arrangement is 
Justified not only because ef the broad responsibilities of the Deputy Director 
of Central Intelligence bat also because the principal operating deputies under 
him in the Agency must deal as equals with Assistant Secretaries of State, 
Defense and other departments. This de facto equality has long been recog- 
nised in the composition ef interdepartmental boards* such as the Planning 
Board of the National Security CoudcU. The Hoover Commission Task 
Force on intelligence activities has expressed the view that the position of 
Deputy Director of Central Intelligence should be equated with those of 

Under Secretaries in the executive departments. 

/ 

Both S. 2628 and H.R, /7619 propose the estsblishment of a fifth step 
increase of compensation forfhe grade OS-17 ($14*838) and an increase in 
the basic rats of Die grade Gf-ii from $24*888 to $16,888. S. 2628 further 
provides for three additional rates of compensation for the grade GS-18. 
Increasing these grades in cCBSonance with the proposed raises in compensa- 
tion for specific executive officials is considered desirable. 

/ Sincerely* 


Allen W. Dulles 
Director 
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Originators: OP, IG/LC 


Honorable Olin D. Johnston, 11. 8. Senate 


STAT 


Inspeetor/General 


Date 


6 ? 


Date 


ce: Mr. Philip Young, Chairman 

U.S. Civil Service Commission 

Mr. Roger Jones, Assistant Director 
for Legislative Reference 
Bureau of the Budget 


lG:NSP:fm (3 Feb 56) 
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CENTRAL INTELLIGENCE AGENCY 

WASHINGTON 25, D. C. 

OFFICE OF THE DIRECTOR 




w 


$ 


V 


\ 


Honorable Olin D. Johnston 
United States Senate 
Washington 25, D. C. 




Dear Senator Johnston: 

Thank you for your letter of 12 January 1956, requesting the 
comments of this Agency on S. 2628 and H.R. 7619. 

/ 

H. R. 7619 provides annual compensation for the Director of 
Central Intelligence at a rate equivalent to that proposed for Secretaries 
of the military departments and theDirector of the Federal Bureau of 
Investigation. S. 2628 proposes compensation for the Director of Central 
Intelligence in the same relative category. The compensation for the 
Deputy Director of Central Intelligence is the same under S. 2628 and 
H.R. 7619, but there is a difference between these bills as to the position 
of the Deputy Director relative Co other executive officials. H. R. 7619 
places the Deputy Director of Central Intelligence at a level with the Under 
Secretaries of the military departments, the Deputy Under Secretaries of 
the Department of State and the Deputies of a number of agencies, at a 
category above the Assistant Secretaries of the executive departments. 

S. 2628 establishes the rate of compensation of the Deputy Director of 
Central Intelligence at the sarnie level as provided in the House Bill, but 

places the position in the same category with Assistant Secretaries of the 
executive departments. 


I do not consider it appropriate for me to comment on the amount 
of compensation proposed for either the Director or Deputy Director of 
Central Intelligence. I do wish to stress, however, the importance of 
having these positions established at the appropriate level in the executive 
branch. Otherwise, the functioning of all senior levels in the Agency would 
be impaired by an implicit down-grading which raises obstacles to the 
establishment and maintenance of proper working relationships with offi- 
cials of other Government departments. 
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I believe it would be appropriate for the position of Director of 
Central Intelligence to be established at the level of the Deputy Secretary 
of Defense, the Under Secretary of State and the senior Administrative 
Assistants to the President, with whom he works on equal terms. The 
Director of Central Intelligence regularly attends meetings of the National 
Security Council, is the principal foreign intelligence advisor to the Council, 
and is a full member of the Operations Coordinating Board. The Director 
acts as the senior intelligence advisor to the Government in addition to his 
responsibilities as the head of the Central Intelligence Agency. This dis- 
tinction was recognized by the Congress in t^b National Security Act of 
1947, which established both the position an^ the Agency. In this con- 
nection, it may be noted that the recent HoqVer Commission Task Force 
concerned with intelligence activities recommended that the position of 

irector of Central Intelligence should be/equated with that of the Deputy 
Secretary of Defense. /■' r 1 


I believe that the position of the peputy Director of Central Intelli- 
gence should be established at the sam£ level with the Deputy Under Secre- 
taries of State and the Under Secretaries of the military departments, 
irrespective of the amount of compensation involved. This arrangement is 
justified not only because of the broa| responsibilities of the Deputy Director 

Mmln I A ntelli 8 ence ^ t a lso the principal operating deputies under 

him in the Agency must deal as equals with Assistant Secretaries of State, 
Defense and other departments. T^is de facto equality has long been recog- 

BoTrVof ^ ° f int€rdei ? artm ental boards, such as the Planning 

Board of the National Security Council. The Hoover Commission Task 

Force on intelligence activities ha| expressed the view that the position of 

V Dlre ^ tor of Central. Intelligence should be equated with those of 
Under Secretaries in the executive departments. 

i-rrn Both S - 2628 and H - E - 76,19 propose the establishment of a fifth step 
,, , of Compensation for the,' grade GS-17 ($14,835) and an increase in 

™ T',' 1 grad ' GS '^ tr ° m $14 ' 800 to $ 16 -000. S. 2628 further 

provides for three additional ratfes of compensation for the grade GS-18 

f Se gradeS “ COn r“ Ce with 1116 Proposed raises in compensa- 
r specific executive officials is considered desirable. 


ncenely. 




W .\^Julle s 
Director 


iV 
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CENTRAL INTELLIGENCE AGENCY 

WASHINGTON 25, D. C. 

OFFICE OF THE DIRECTOR 


Honorable Olin D. Johnston 
United States Senate 
Washington 25V D. C. 

Dear Senator Jolkiston : 


/ 


A 

A 


Thank you foAyour letter of 12 January 1956, requesting the 
comments of this Agency on S. 2628 and H.R. 7619. / 

H.R. 7619 provides annual compensation for the Director of 
Central Intelligence at\a rate equivalent to that; proposed for Secretaries 
of the military departments and the Director of/ the Federal Bureau of 
Investigation. S. 2628 proposes compensation /for the Director of Central 
Intelligence in the same relative category. The compensation for the 
Deputy Director of Central Intelligence is the same under S: 2628 and 
H.R. 7619# but there is a difference between these bills as to the position 
of the Deputy Director relativ^to other Executive officials. H.R. 7619 
places the Deputy Director of CeVtral Intelligence at a level with the Under 
Seeretaries of the military departments^ the Deputy Under Secretaries of 
the Department of State and the Deputes of a number of agencies, at a 
above the Assistant Secretaries of the executive departments. 

S. 262o establishes the rate of com/bpsation of the Deputy Director of 
Central Intelligence at the same levelXas provided in the House Bill, but 

places the position in the same category with Assistant Secretaries of the 
executive departments. x 

I am informed that the Administration favors the provisions of S. 2628 
The only recommendation I would add, with respect to the specific applica- 
tion of this legislation to the Central Intelligence Agency, is that the 
Congress bear in mind the importance of having the positions of the Director 
and Deputy Director of Central Intelligence established at the appropriate 
level vithin the executive branch. ' 

The Director of Central Intelligence works on eq’ual terms with the 
Deputy Secretary of Defense, the Under Secretary of State and the senior 
Administrative Assistants to the President. He regular^ attends meetings 
of the National Security Council, is the. principal foreigrkintelligence 
advisor to the Council, and is a full member of the Operations Coordinating 
Board, m addition to his responsibilities as the operating hLa of the & 
Central Intelligence Agency. The basic responsibilities of theSDirector 
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of Central Intelligence were established by the Congress in the National 
Security Act of 19W, which created both the position and the Agency. In 
this connection, it Wy be noted that the recent Hoover Commission Task 
Force concerned with intelligence activities recommended th,s£ the position 
of Director of Central ^Intelligence should be equated witt/that of the 
Deputy Secretary of Defense. 



The Deputy Director ofNCentral Intelligence works on equal terms with 
the Deputy Under Secretaries\of State and the Under/Secretaries of the 
military departments, and theVrineipal ope rat i ng-d eput i e s under him in the 
Agency deal as equals with Assistant Secretaries/of State, Defense and other 
departments . This de facto equality has long b4en recognized in the compo- 
sition of interdepartmental boardV, such as the Planning Board of the 
National Security Council. The HoOver Commission Task Force on intelligence 
activities has expressed the view that the/position of Deputy Director of 
Central Intelligence should be equate^. vpzh. those of Under Secretaries in 
the executive departments . 

I am sure that your Committee will bear the above considerations in 
mind in its deliberations on H.R. 7619 ancl S. 2628, and I again tha*^ .#*■**-* 

for permitting me to express the views of this Agency on this most important 
matter . 

The Bureau of the Budget has concurred in\ the transmittal of this 
letter . 


Sincerely, 


Allen W. Dd^les 
Director 
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. MEMORANDUM FOR: The Director 
1 have discussed this matter with Gen. Cabell, and 
he and I both feel that if possible you should avoid 
any direct statement of support for S.2628. This 
language, which we worked out jointly, is designed 
to accomplish this, and still make the general 
point that new executive pay legislation is desirable 
I have not yet coordinated this with the 
Bureau of the Budget, as it is not precisely along 
the lines I had discussed earlier with you. 



Legislative Counsel 

13 Feb. 1956 

(DATE) 


1 AUG 54 


REPLACES FORM 10- 101 
WHICH MAY BE USED. 
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